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-Why small companies are best placed to meet

the big challenges of the knowledge economy

From Dy Shashi Eant
3ir, I totally agree with the

arguments and analysis presented by

Graciela Chichilnisky ("Think small if
you want to create more jobs”, May 13%L
Employment is a big issue for any
economy, particularly in an election
year. However, rrespective of the year,
at least in the first quarter of this
century, emplovment is going to bé a

big challenge to developed sconamies
because of difficulties posed by
! emerging economies such as India and
i China,

It is true that outsourcing will reduce
jobs in the US but the solution to this
problem is not legal restrictions. These
limits will not only hinder

| globalisation and free trade but also
|put U8 industry in o disadvartageous
position compared with other
developed countries that do net restrict
joutsourcing, and with emerging
| countries such agChina gd India, US
poli¢inakers have beyond the
| conventional qptiﬂrh;] legat |
.regtrictions.

| Prof Chichilnisky ha rightly poimted
(i i

cuft that we are moving from an
industrial age to an information and
network economy, and from industrial
labour to knowledge worker. The past
century was the century of industrial
revolution and this century, at least
the first half, will be the century of
information revolution.

Means and ways of cmployment
generation nesd to be different and the
cotntries that will take the lead in
designing appropriate policies and
interventionz will be the winners.

Many examples in the information
and knowledge economy have clearly
demonstrated that large capital iz npt a
prerequisite for a guecessiul company,

and small ¢ ] _e&'have an edge over
Jarge ones!
An Bmf;@@mhr.l;usky haspointed out,

small com les froduce 13 to 14 times
s pgr employee than large
Ones, 1eiF patents are more
valuable. Hence, laboitr prodictivity as
wail as camta.l roductivity is much

hipicy in smal
‘Binall Mm}r other

advantages. I‘u'st ‘income inequalities

among employees are mueh smaller,
compared with big companies, which
promotes an environment of belonging
and more chances of Suecess,

Second, employées have strong
networls, and the company has strong
links with its clients, both of which
improve social relations and social
stability.

Third, the magnitude of
mnemployment due to failure of a small
company is much smaller compared
with the failure of % big company.
Small companies can therefore play a
higger role than big businesses in this
econotny, and U5 policymakers ©an
boost job creation by promoting the

market power of small companies, It
will be interesting to watch the actions
of U5, policymakers and policymakers
from other countries, developed as well
ve]up_ms{
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